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AGREEMENT rnacle this _ cla¡ ol'Ddecenrbcr', 2018. by ancl betu'cert the NORTI-I
SHORE SCFIOOLS BOAITD OF EDUCA'I'ION (here'inalìel relèr'r'ccl to âs the ''Boarcl") ancl the

NORTH SI-IORE SCOOLS IrEDËllA]'ED EMPI-OYEËS - SECRETARIAI- LJNIl"(hereinafìer
refèn'ecl to as the ''Fecleratiort"').

WIINESSETH:

ARTICLAI. RE,COGNITION

A, The Board recognizes the FecleLation as tlie exclusi\¡e l'eprescrttntive tbr all. Senior
l-ibrar¡' Clerks. Su,itchtroarcl O¡lerators, Clerk Typists. Senior Clerk T1'pists. Stenogra¡rhers,

Senior Stenograllhers" Accounts Clerks. Senior Account Clerks ancl Princi¡tal Accouut Clerks.
excluding students and tenrporar¡'enrplol'ees. ancl those em¡rlo)'ees clesignatecl as "ConlìclentiôI"
b1' rnutual agreenrent or the Public' Enr¡rlo¡'nrent Relatio¡rs lloarcl. t-or the purpose of negotiatin-c

collectir.el)'lenlrs arrcl conclitions of enrplol'nternt ancl achnitiistelirtg grievartces aLisittg r¡nclel'this

Agreernent,

B. The Fecleration shall be entitlecl to unchallenged rellreseltt¿ttion stiìtus lbl' the

nraxirnunr periocl ¡rermissible b¡' lau'.

ARTICLE II. DUES CHECI(OFF

The District aglees to clecluct clues l'or thosc em¡rlo)/eL's ri'ho esecute ¡rroper dues check ol'f
atrthorizations. Decluctions shall cornnlence as soon as possible tblloling recei¡rt of the

autllorizatiort.

ATITICLETII. VAC:ATIONS

All personnel cor,erecl [r¡'tlris Agreenrent enr¡llo5'ed fbr trr'elve ( l2) nronths shall l-rc entitlecl

to paicl vacatio¡t tittre ¿ts fbllcl*'s:

l. All personnel having service rvith lhe District 1or nrore than six (6) nronths.

but less than tìve (5) 1'cars. shall be entitlecl to t\\'o (2) u'eelts' r'acation. Nes' tu'elt'e-ltlonth
enr¡rlo1,ees (those in their lìrsl ¡'ear rlith the District) lraving less than six (6) ttrottths' scn'ice at

the end ol'a liscal l,ear'. sltall be cntit[ecl to one'(l) clal'o1-vacation lor eaclt cont¡rlcte ltlo¡ttlt of
errr¡rlo1'nrc'nt. Such vacatiorr slrall be taken afic¡'the clc¡se of that lìscal ¡'car.

2. All ¡rcl'sonrrel har,ing lÌr'e (5) or lltore 1'eals of sen'ice s'itlr the District. bt¡t

less than thirtecn (13) ¡'ears, shall lre entitlecl to thl'ce (3) n'eeks' t'acatiolt.

3. All ¡rclsonne I having thilteen ( 1 3) )'ears or nìol'e ol'servicu' ri ith tlrc District
shall be entitled to I'orrr (4) u'ee ks' t'acatioll.

4. l-he atrove vacations shall be taken clurirtg thc ¡rcrioclbeginrtin-u Jul¡' l*rartcl

encling the tllircl rveelt clf August exce¡:t lbr Central Othce personnel, u'here vacat¡olìs shall be

spaced acc,clrclillg to u'orli loitcl. n'ith ¡rennission of the inclividt¡¿rl's ilnruccliatc'stt¡rervisor¿tncl the



Assista¡lt Superintenclent fbr Business. School personncl shall bc perrnittecl to tal<c. r'ac¿rtiolls
cxrtsicìe of the.lull' I't-- thc thilcl n'eek of August ¡rcriod ¡rroviclccì thirtl'(30) clavs' notice is given
and tlte ent¡rlo¡'ee receit'es tlre pernrission of his/her inrnrecliatc. su¡relvisor ancl Assistarrt
Superintendent firr Busitress tcl take the vacatiolr at the requestecl time.

5, 'l'he 
¡rractice olallori'ing secreterries to tal<e an aclditional u'eek olïwithout

pa¡'slrall contitiue. Tlte tirne ol'such nclclitional rveek oflrvill be subject to the cliscretioll of the
District,

6, "Vacation Days shall not be taken the f'rve (5) n'orking davs inlnrecliatell,
pr:ececling the o¡rening of school.'. Vacatiorr dn¡'s slrall not bc. taken/used in tlre fìr'e (5) trusirress clal's
prececling August 3l ol'an5'given vcar. A nrenrtrr.-r nìav request from the Supelintcnclent of Schools or
his/herclesigtreeleavetotakevacationtirtrecluringthistinleperioil. Decisionsonthisissuerrill beinthe
sole disc,retion of tlte Superintcrrdent of Schools anclnill not lrc su[iect to grievalce.

7. At the tintc ol resigttatiort artclior retirenrent" r¡renrtrers shall be paicl fbr their accruecl ancl unr¡secl

vacttion cla¡'s u¡r to t\\'en(\' (20) cla¡'s. No nleruber l,ill be entitlecl to p¿r\'out ¿rt l'etireurelrt ftrr vacation cli¡'s
shotrlcl the¡' lre se¡raratecl f'ör cat¡se. Thele is no ollrc'r sepalation pa]'tìletìt fcrr acc¡'uecl lcat'e other than
yacation leaye.

A[{Ï.ICI,Ii IV. TTMtr OFF T)URING T}IE SCHOOL YIAR

A. Ollìces shall be closecl fbr the Christmas l'L"cess (uhich inclucles Christnlas Da¡'ancl
Neu'Year's Day). ln ac{clition. unit rneurbcrs shall leceive l3 paid holiclal,s accolcling to the
schec'lule set lbrth in Ap¡renclix A,

B. On the last u'olking da¡' ¡rlior to Thanl<sgiving Da¡' ancl Christnras Dar'. the

¡:ersoutrel coverecl by this contract u'ill be required to s'ork lrot latcr than 1ìfìeen ( l5) minutcs alier
the clisrlrissal clf studeuts ancl teachers unlcss ar1 enrergc'trc1. situation ariscs.

C. Five (5) aclclitional clal's olTshnll Lle graurtecl to eaclt enrplol'ee to lre talien ¿rt the
cliscrc'tiott of-llte enrplo¡'ee sLrbject tcl thc a¡l¡rrolal ol'thc inrnrediate supcn'isor l'hen school is not
ill session.

ARTICI,Ii V. FEDET{A'I'ION I}I"'SINTìSS

The lJoarcl shall nlake available to the f]eder¿rtiorr. rvithout charge^ spncc fìrl the conct¡ct of
general nreetings ol' the nlenrberslri¡r ancl ind iviclual comrlrittec rìleeti rìgs.

No lì¡clcration Lrusiness nreetings shall bc concluctecl duling rvolking hc¡r¡r's. e\cept its
grnntec'l b¡' the Assistnrtt Su¡rcrintc'nclenl lor Ilusiness.

A lrecL'ratio¡ì l'epresertt¿rtive rìtav erìter thc'¡rrentises lor lìeclelafion lrrtsincss u¡ron prior
notice 1o thc Assistant Su¡relintc-uclent lìrl lhrsillc'ss, Ilntrv n'ill be atìc.r n'orliing hours rrhelr school
is nclt i¡r session. unless ¡rrior a¡r¡rroval is giverr [r1'the Assistant Superinterrclent lìlr Bt¡siness.
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Fr¡rtlrcrnlole? represerìtntives of the Fecleraticln rtral'lre excttsecl to attencl of]'icial nreetings
ol'the I-ong Island llclucational Secretaries' ¡\ssociatic¡n ancl thc Ne*' Yo¡'k State Educatiortal
Secrc'taries' Association. Pa1'nrent lbr tinre lost shall be linritecl to Írot nrorc'than hro (2) nrerìlbels
of the local organization. OfÏcers shall be lì'ee to attencl a reasonable nrrrnber of aclclitional
meetings. Pal'ment fìrr lclst tirrre shall be liruitcd to not nrorc'than tu'o clal's, rvith either onc'oflìccr
receiving ¡ra1' lbr trvo cla¡'s or t\\'o of'lìcers receivitrg ¡ra¡' lbl one clay. Adclitional clavs. il'¿rnr', sh¿rll

bu' u'ithout pa¡'. Alterrclance at suclì nreetings shall be sulrject to the a¡r¡rrovnl of thc Building
Princi¡ral or his/hel of'fìcial representírtive ancl the Su¡:erintenclent or his/her ol'lìcial representative.

l'he Assistant Su¡rerintenclent lbr Business shall sup¡:!1'a cop)'ol'the Boarcl nliur.rtes to fhe
Federation upon reqLrest of the Fecleration Presiclent ol his/her designatecl retrlresentative.

ARTICLE VI. PIIIOR WORK EXPEIìIENCN

l'lie lloard shall have the right to hire nc'n'emplo¡'e'es at a snlarl'u'hich rel'lc'cts all of their
prior relatecl experience. Tueh,e nronth enrplol.ees hirecl aller Januarl'l't ancl tcn mo¡rth
e'nr1:loyees hire'cl aliel Februarl' 1ttshall not receive step l'novenrent in the l'oltol'ing )'c'ar.

ARTICLI VIT. TRANSFERS

A. Volunta

Notices of'r'ncanc.ies in 1he. bargairring unit shall lre postecl in the District befbre
bc'ing aclvertisecl. Presentl¡'errr¡rlo¡'ecl ¡rcrsonnc'l shall have thc op¡rortunitv to ap¡:l¡'lor suclr

¡rositions. Selection o1'¡relsonrrcl to trtl vacancies shall bc'macle b¡'the Boarcl i¡r its sole discretion.

ll" Involurrtarv

No involuntan'transfels u'ill be nlacle until the eru¡rlo1'ee to lre transf'errecl has beerr

notiliecl rrncl given the o¡r¡rolturritl'to nreet rrith tlre Su¡rerintc.nclent to cliscuss the rç'asons lìir tlre
trnnsfbr'.

ARTrCr."ri vilr. PERSONAI, lSUSrNISS DAYS

l¡ thc er,erìt tlrat ¡rersclnal business.cannot Lrc accorn¡rlishecl outsicle ol-u'orkirtg hcxrrs. art

enrplo¡'r'. shall subnrit lris/her recluesl lirr such tinre in ri,riti¡rg to his/her inlntecliatc su¡ren'isor'.

No reas,,';otherthan "¡rcrson¿rl lrtrsiness" ncccl be given lbratrsence, except fbrcla¡'s taken Lrelbre

or alier schclol holicln¡'s. l'he su¡rcrvisor. in lurn. s'ill rc'l'er the rlratter. rvith hislher
l'L\col1rnr,'lclaticxr to the Su¡rclintenclent (or his/hcr of'ficial re¡rresenlative). \\¡ith the a¡r¡rroval cll'

tlre Su¡t. inle'ndelrt (or his/her of'lìcial t'epreseutative) such alrsc'¡rcc ol'r persorl¿rl Lrusiness firr'

contracl , rlplo¡'ces, lor the tinle nccessar',r'. u'ill lre allorçccl *'ith lirll colì1per]s¿ìtiort not to e'xcr."ecl

tno (2) ,' r)'s per )ear.

\'here arr¡'aclditional tinre nra¡'trc neeclecl. the enr¡rlo¡'ec u'ill be dockecl fbr c'ash cla¡"s

absence rvcr the trvo (2) cotllpellsalecl cla.\'s al lhc'rntc of l/2(r0rl't'¡l'salarr'¡lel clal'.

3



Unused ¡rersonal leave sltall Lle aclclecl to the ern¡rlo1'ee's sick leale accrual,

Personal trusiness clal's nra¡'not t'le take'n bef'ore or aftel Christnras recess ¡reriod. r'acations
ancl/or holicla¡'s u'ithout the a¡r¡rroval of the Superintencleut.

ARTICLE IX. MEDICAL DXAMINATIONS

The' Federation rlrenrt'¡ers helebl.' agree to the Bonrcl's polic¡' as set lor all enrplol'ees of the
District.

ARTICLA X. \ryORK Y-pAR AND I{OURS OF \VORK

A. "fhe worli 1'ear shall estencl li'otrr Septernber I 't through J u¡re 30tl' f'or ten ( I 0) rnonth
enrployees.

The u'ork ¡'ear shall extencl lronr.lul¡' 1't thror,rglr .lune 3Otl'fbr tu'eh'e (12) nrontli
enr¡rlo¡'ees.

B, The regrtlar nol'krveelt lbl all ¡rersonrtel covered b1' this Agreemertt shall be thirt¡'-
fìr,e (35) hours ¡rer n'eek and the re-eular rvorkda¡' shall be seven (7) hours ¡ler da¡' tvhett school is

in session, ancl for the lirst tu'o (2) Su¡rerintendent Confl.rence cla¡'s of each school I'ear. Whenever
scltool is not in session. the regular unrkn'eek shall be thirty (30) hours ¡rer n'eek ancl the regular
rvor'liday shall be six (6) hours per cln¡,.

C. 'l'irne rvolked be¡'oncl thirt¡'-fìr'e (35) hotu:s ¡rer rveek u'hert school is in session ancl

thift>r (30) hours per n'eek uùerr sclrclol is not in session and on Saturcla¡'s shall be com¡:ertsatecl at

tirue and one-halfì

D, Tillre rvorkecl on Suncla¡' arrd legal holiclal's shall bc'corupettsatecl at clot¡ble tinre.

ll. An enr¡rlo;'ee nrâ), elcct conrpensatory tinre not to exceecl 2l hclurs per )'eftr at the

abor,e l'ates. ¡lrovided thele is ¡lrior a¡rprnr,al b1' the supen.isor ancl thc'Assistant Srt¡rerintendent

Itor Business. Conrpensator)'tinre nrust be utilized b¡'september 1tr o1'the scltool ¡'ear lirllorving
the school 1,enr in q'hich it is accrued. An1'cortlpensatory tinte nol utilizecl shall be lost.

F. Enrplo¡'ees hirecl alìer Se¡rtember: l" 1999' rrrily, irt the discr:etion ol the District,
lrave their u'ork schedules nroclilìed to suit lhe neecls of the District. Em¡:loyees rnal'['re scheclLrlecl

to conrnrence u'ork nn1'tinte lrenveert the hours of 7:00 a.nt. allcl 9:00 a,nl.

G. Enr¡rlo¡'ees hired ¡lliol to Se¡rtenlber l. 1999. n:41'have tlteir n'ot'k sclreclules

rnocl i fi ecl as t-ol I clrvs:

Ilrn¡llo¡'ee.s nral' lrc scheclulecl to n'ork arl]'tinlc bctrveen tlte houls of 7:30

a.nr. ancl 8:30 a.nl.
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The uork scheclulc nroclilìcaticlrl rçill be basecl on ¿t cle¡trorrstrable rtc'r-"cl ol'
the District.

-1 Plior tcl an1'change in the u'ork schedule. the District rr.ill obtain the cortsertt

clf the Associatio¡1. Srrch corìsent nrn)'rìot tre unreasonabl¡'riithhelcl.

ARTICLN XI. ENI[tICINCY A I) SI)IICIAL SCHOOL CI,OSTNGS

Enrplo¡'ees sh¿rll I'eceive regular pa)'nrent lbL cla¡'s *ficn scltools are closed for an entergctìc)' or
spec,ial obselvations" such as sllo\\-. lrurricane, national ttrournittg. etc. No enr¡:lo¡'ee shall be

rcquired to report to n'ork on such clnl's unless the inuttecliatc su¡rc'rvisor of the ertt¡:lcl¡'ee cleents it
essential that the enr¡:lo¡'ee rcport llor rvork. In this casc. corlrperls¿rtol')'tinre ofl. ecluivalertt to att

aclclitional hall'-cln)'(on ancl one-lrnlt clal's total)sh¿rll lre taken at a tinre tìrutu¿tlli'agreeable to tlre
enrplo¡'ee ancl the inrnrecliate su¡rct'r'isot'.

lncleluelrt s'eather- When thc- Dislrict institrrtes nu eall¡'clisrnissal lor stuclcrtts due lo incleltte¡tt tveatlter.

nrenrberscíìnnoth.¡r'eattheclisrrrissal tirne. 1'lre'¡'uill lrcreqrtiretltorenlainuntil theencloftheirshil'tor
un less othenv ise grarrtecl earl¡' lear,e [r¡ tlre Su¡:erirtte ncle nt of' Sc hools or h is/he'r cles igrte'e.

ARTICLEXII, INSI.IRANCE

A. The District slrall ¡rrot'icle o¡r behalf of the nlerlrbers of llte bargaining uttit the same

Ilealth and Ïr,li¡ior Meclical fnsurance Plan as ¡rLoviclecl to the Noúh Shore Feclerateil Teachers.

Errrplo¡'ees slrall pay 20Y, r¡l- the ¡rrc'miur"n cost ol' their lhnri15' ancl irrcliviclual health iltsurallce
coVef¿ìge.

B. 'l-lie Bo¿rrd shall purchase lclng-tenn disabilit¡' insurance to cover all entplot'ees ott

the tbìlorr,iug lrasis: 90 calellclnr da¡' rvaiting periocl l'ith (r(r-2l3 percellt lrase salarl' bc-nefit uttcler

the ternis ancl cclnclitions of lhe H¿rrttbrd Genelal DisabilitS' lrtsulance contr¿ìct.

C, In thc case of'alr extelldecl illncss onl¡'. 1¡. District shall contirìue to pay'rrirret¡'

(q}{yo) pel'cent clf the enr¡rlo¡'cc's health insurance ¡rreutittrtr lbr one (l) ¡'caL l'ronl thr' clate tlte

ernplo¡'ee cxhausls lris/her siclç leave allotvance attcl acctttrlulntion,

D. 'l'he District shall ¡rrovicle lilb insru'arrce to unit nrenltrc'ts in nn antottttt ec¡ual to tlteir
salar'¡'. 'fhe District shall ¡rn1'the lirll ¡llentiunr.

E. 'l'hc District shall pa¡ the perineurx cosl fbrthe N4etrollolitart Plan f'or lìlll-tinle
participatirrg unit rrre.nrtrcrs as l'ollorrs: $25.00 ¡rer tttottth f'ol inclivitlualcoverttge nrld $75.00 ¡ret'tttorttlt
fìrl f nrnil¡' coveragc.

li. A unit lllerntrer rr lro retires fì'olll the Sclrool District Ltncter the Stnte Retireltìetìf S)'stettt tfler nt

least te n ( l0) ¡'ears of cnrlllo¡ ntent in the District sltall corttirtuc' to [rc' cot^cred b¡' tltc l)istrict health

insurancc. pro*qranl as thorrglr he/she ncrc'still in tlte ernplo¡ ol'the District. c'xce¡rt f'or rttatcrrtit¡'nrttl

obstc'tl'icnlcoverflgc, Ullit lnerubers shall lre grarrlecl Dist¡'icl health illsurnttce cltu'ittg rc-tirctttettt altcl

lrislher "'retil'clllellt ¡lercerrtage'' conll'itlution rr ill bc- liozert at lhe cxistirì-s percentage colltrilltttiotì rate nt

2
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the tinre of his/her lctireurerrt

ARTICLE XIII. IIETIRIIN,IEN'f

A. Pcrlmanent enrplo)'ees shall be covclccl pursuant to Scction 75(i)ol'thc Neu'York
Statc Iìm¡rlo),ees lìetirenrcnt Plan.

B. Milit¿u'-r,Service Creclit

The Boarcl shall adopt sr.rch ¡rolicies and/or resolrttions ¿ìs al'e required Lrv lnu'so
that eligible rnerutrers ol'the urrit can clairn nrilitar¡, serr,ice creclit. ton'arcl l'etirenrent. rt henevel thr-'

state legislature passes legislation making the clainring of'such creclit ¡rossiblc.

C. N.Y. Retire¡nent arrcl Social Sc'culitl' Las'Sectiorr 4l(i) - Upon aplrloval [r¡'the Neu York Stnte
Ë,nr¡rlo¡ees' Retircrnent S¡'sterrr. the parties a*ulee to aclopt Section 4l(i) ftrr the Ernplo¡ees
Reti¡'c"rncnt S¡'stent (EIìS), A urtit nrernber nr.rst accrue'¿r rníttinruru ol"f rfì¡'(50) sick leave clnl's

ru¡ron retirenrerrt. in <rrclel to tre eligible f-o¡'section .t l(i).

ATìTICLEXIV. GRIEVANCIi PIìOCEDURE

Each employee shall be entitled to a represent¿rtive ot-his/her o*'n choice at each ste¡r o1'

the grievance ¡rrocedure.

Art¡'clispute arising concelning tlru' interl.rretatiorl or a¡l¡rlication of the te'n'ns o1'this contr¿ìct

or the rights clai¡recl to exist there u¡rcler nral'lre the'suLr.ieclol'a grievance ancl slrall bc ¡uocessed
ancl resoh'ed in accorclancc nitlr the fbllou'ing:

A. All grievances must be subnlittecl to the erl¡rlo¡'ce's inrnlecliate su¡rervisor
ivithin ten (10) u'orliirrg dai's fbllou'ing the act or conclition rrhich is the basis l'crr the gricvance.

An¡'grievance n"hich is not brought u'ithin ten (10) rt'orking cla¡'s lbllcls'ing thc'¿tct or conclitio¡l
w'hichisthcLrasisl'ortheglicvanceshall Lrerr'¡ivecl.'fheDistriclshallhavete'n(10)n'oñirrgclavs
to confer *.ith tlie union ancl/or grievant.

B. In thc c\,c'n[ such grin'ance is not ru'solr"ccl. irr *'riting. s'itlrin lìr'e (5)
rvorking ciai's lbllon'ing suclr presentation. it shall lre ¡rresentccl. in ri'Liting. ri'ithin lire (5)n'orliing
cla¡'s aller receilrt ol'rc¡rl¡'to the Assistant Su¡rerirrterrclcnt f'or Business. Ll¡'the entplo¡'cc.

Cl, \\lithin fìr'c (5) n'orkirrg cla1,s nlter recei¡rl of the *'ritten gricvance. thc
Assistant Supc.rintendent l'or Bt¡siness shall contbr in ¡rersorl *'ith tlrc' aggriei'c'cl ancl his/heL

re¡rresentntive. is hcishe so clrooses, In the c-r'ertt such gricvarrcc'is not s¿rtis1Ìrctorilt'resolvecl. irt

x,riting. at thc Assistant Su¡rcrintenclent fcrr Business'level u,ithirr tcn (10) sorking da;'s alìcr
plescntaliorr. the glier'¿ulcc shall lre ¡rresc'rrtecl irr nriting rvithi¡l terr (10) u'orltittgcla¡'s al'tet'recc'i¡lt
of repli'to tlre Superintcnclent o1-Schools for settlenrent, Within lìr'e (5) rtorkirrg clavs allcr rccc'i1rt

ol'the rvrittor gricvance. the Su¡rcrintenclent ol'Schools sh¡ll conl!'r'irt ¡rcrsorr rvillt the agurievc.cl

ancl his/her rellresentltivc. if'hc/she so cltooses,
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D, ln the event such grievance is not satisfhctolill' r'esolvecl. in rvriting. nt tlìe
Supelintenclent's level ll'ithin ten (10) rvorking da¡'s afler lrresentâtiolt. tlre grievance shall be

presentecl, irt *r'iting, r,r'ithin ten (10) u'olking clal's at'ter receipt of re¡rly to the Boarclof Ecltrcation

l'or settlenrcnt. The clecision of the Boarcl shall be linal antl bindingon all pnrties.

B. A rc'asonable anrorrnt of time n'ill be grante'cl to handle an)' elllergenc)'

grievances that nral' arise during s'orlting lrours, lt is unelerstoocl that such activit¡' slrall be harrcllecl

as quickly as possible.

ARTICLIi XV, lVORKLOAT)

No enrplo¡'ee coverecl under this Agreemc'nt shall be especteci to clo *'ork lbr irrt¡'other
incliviclual except the ones to shonr Ire/she is assignecl. unless be specifìc recluest ol'that sttpervisor
(or supen,isors) ancl provicled that it u'ill not interfì¡re s'ith his/her regttlar cltlties tror t'eqttit'e

aclclitiollal u.olking hotlrs- except [r¡'t'eÇue'st of the adntittistrator'

No enr¡rlo.vee cor,erecl uncler tltis Agr:eernent shall be recluilecl to u'orli as a cashier in tlre
caFeteria, exce¡rt itr ernergenc¡, situations.

ATITICLE XVI. SICK LIAVE, ßEREAVEN,TENT LEAVII AND FAMILY ILLNASS

A. Sick Leave

Eftective.lull' l. ?018, all nrenlbels u'ill be entitlec{ to t\\'elve (12)paicl siclt leat'e clal'sper1'ear.

Each October Itrthe District shall provicle e¿rch unit tnetntrer rvith the ntttlltrc't'ol'his/her
accl¡ttulateclclays¿rsofthelrrer,ior"rs.llute30. llalteruseof'thlee(3)or:rnoleconsecutit'esickleave
cla1,s being.lhe lllenlbel'nta¡'be askc.clto suhttrit a nrc'dical verilìcation qratt etttplo¡ec'itl'tìrrnatiotr

flttesting thnt the leave r'¿ts fur illness or ìniur¡'.

B, Ilereavenrent Lea"r'e

An errrlrlcll'ee shall be entitlecl up to ¿r rtt¿rsir'¡lr.tnt o1' lìr'e (5) cla¡'s o1' pnid

lrel'eavenlent leave in lhe eve¡rt clla cleath in the enr¡rloyiee's irtunecliate fhnri[¡'. Inlrtlecliate tìrnrill'

is del'inecl as the enr¡:lo1'ee''.s nìother. lirtlrer, spouseì child" sistet'. [rro[het', grancl¡rat'eltt. ntother-itt-

law', lhther-in-lau,. sisler-ilt-larv. brolhel'irt-latr'. or legal grrarclian.

C. Fa¡nil)'lllness

An errr¡rlo¡'ee shnll be grantecl up to frve (5) clay's ol'¡raicl lhnrilf illrress leave pet'

I'ear in the elellt ol'¿r serious ill¡less ilr the enr¡:lo¡'ee's irnrnecliate lhnrill'. Such leale rtra¡' be

extendecl at the solc cliscretion ol'the Su¡re"rintenclçnt (or lris/her ol'trcial t'epresetrtative).

ILD ITEAIIING LIìAVE
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A. Enr¡rlo¡'ees coverecl b¡' this Agreernent rììrì)'. uporl rr'clltest. tre grantc'cl a chilcl
realing leave of u¡r to tno (2) ¡'ears n'ithout salar')'or inclerlrc'r'rt. This leave nra¡' be gLanted

¡rrovidecl that the emplo¡'ec'appl¡' f'or such le¿tve at least I'our (4) nronths ¡rrior to its conrnrencenlent
and speciti'in the ap¡rlicatiorr tlre clate of beginning ancltcnlrination of said le'ave.

B, An enr¡rlo¡'ec n'ishing to retunr sooner than the date speciliecl irr his/her a¡lplication
sltall tre alrle to clo so r.rpon t\\'o (2) rtronths' n'ritten ¡rotice to thc' Su¡rerintenclent of Schools or
his/lrer offÌcial representativc'. 'l-he Su¡rerintenclent ol his/her oflicial re'¡rresenti.rtive ura¡'. at his/her
cliscretion. s'nive the tu'o-nronth notice requiremeut.

C.

sutrstitutc'
l'he District nrar'. at its cliscrc'tion. nnplo¡' a secretal')'on child rcaring leave as a

D. '['ltc' secretar)'. ul]olr re'turrtirtg flonr leave. shall be gr¿ìnte(l a salarf irtcrenrent, if'
cligiLrle. ¡rrovicling he/she hacl u'orl..ecl nt least lì11i,(50%) percent o1'the n'ork ¡,ear in u,hiclr the

le¿lve colnntencecl.

AII.TICLE XVIII. COIVIPENSATION

A. Memtrers ol'the unit shall lre paicl in accorclance n'ith the salar'¡'schedules¿rrrnexecl
hc'reto in A¡l¡lencli\ "fJ".

B. 'l'en-nrontlt ern¡rlo¡'ees *ho u'olk trel,oncl thc'regulal ten-nronth vcal shall Lre ¡laicl
at a clai11, rate 1-or each fr¡ll clav u orkecl Lrel'oncl the terr-nlo¡rtlr ¡reriocl. 1'he c1ail1 rate shall be l/26011'

ol'the ern¡rlo¡'ee's then current salary'.

Cl, Ettrploy'ec's shall bc ¡raicl on a bin'eelil,r' bnsis.

D. Unit nlenrtrers n'ith l0 t'ears of service irr the Distlict shall receive a longevit¡'
p¿ì)'nrentof $800. Unit nternbcrs rvith 15;'ears ol'service in thc District shall receive a longevitv
pa)'nìent of'$ l,-i50. LJnit nlenltrers n'ith 20 1'ears ol'selvice in tlic' District slrnll receive a longer,it¡'
pa¡'rnent of'$1.700. lJnit nlembers nrust have the ru'c¡uisite ¡'ears of'service b¡'.lulv l. (Se¡:tenrber

1 lbr l0 nronth enr¡rlo¡'ees) in orcler to receive the lorrgevit\1 pa)'nrent. Fot utrit nrcmbels lrirecl

afier.lul1' 1.201i. the rcc¡risite ¡'ears of sen'ice rrrust tre as a clerical enlplo.r'ec of tlre Distlict to
be c'ntitled to longevitl'. 'fhe longevitl' p¿ì)'nlents shall not be cunlulativc.

E. Llnit menlbers shall tre cligibleto participatc in a Scction 125 Caf'eteria PIan,

AIITICLII XIX. MANAGTÌNIENT III(;I"ITS

Notu'ithstanclirrg fln)'other'¡rrovision irr this a-qrÈenlc'r1t. the District retains lirll
responsilrilit¡'ancl sole right ol'nrana-tenrent ol ths Distlict. its lrusi¡less af]hirs ancl propertr'.

inclucling. but rr'ithout linritation. the riglrtto su¡relvise ancl clircct thc' tr:orh fìrrces. ¡rronrulgatc arrcl

enfbrce' s'ork nrles. to ¡rlan. contlol. incrc"ase ot' decrcasc the tt'orking lìrrcc. transfþr. assigrr.

susperrcl cl i sci ¡ll i ne artcl cl i schalgc e nr ¡rlo,r'ees.

8



AIìTTCLEXX. MISCELLANËOTIS

Exarnination ol Records

U¡mn fortl'-eiglrt (48) hours' prior rvl'itten notice tc¡ the Assislant Su¡relintenclent f-or

Business, an¡'eniplo¡'ee rvill be pernrittecl to rer,ierv lris/hel o*'n Personnel File ericlrtding ¡:re-
enr¡rlo¡rrrent con fident ial in fbrnration.

Çlop.v of Contr'¿rct

'ilre Distlict slrall ¡rror,icle all em¡:lo1'ees rvith a cop)'of the contract at no expense to the

employee.

AR'TICLtrXXT. TARMTNATION

Upon telnlination of em¡rloyrnent, em¡rloy'ees rvho have" t'olkecl lor the District f'or ¡nore'

tharr six (6) nronths shall receive reirlrbulselrlent lbr: r¡nusecl\/acat¡on clal's earrtecl drrring tlte y'ear

ol'ternrination of enr¡rlo1'nrent at his/lrer cun'ent rate o1'salarl'.

AIITICLEXXII. ILLEGALITY

ln the event atly ¡rart. provision, or ternr of this Agreernent shall be determined or fburtcl to

lre contrarl' to lan'. then suclt provision shall not lre applicable nol shall the tertn thereof be

per:tbrnred or enfbrcecl exce¡rt to the extent ¡rerrnittecl [r1' lan'. l-lou'et'er. all other ter¡rts attcl

¡lrovisiotts of the r\greenrent shall continue in fot'ce ancl elfect.

AI{TICLE XXlll. TAYLOR L¡\W NOTICE

IT IS AGIìEED BY AND BETWEIN TI.IE PARTIES'II'IAT ANY PROVISION OF
Turs AcREIï\4ENT rì.EQUTRING LEGTSI.,A't'tVE AC-lrON 1"O PERI\4lr ITS
IMPLEMENTAI"ION BY AMENDMENT OF I-AW OR BY PIìOVIDING'fHLJ ADDII'IONAL
FUNDS TI-IËRËFOR, SI{AT,L NOT BICOME ËFFI],CI"IVE IJNI'II, 'fI-IË APPROPRIT\TE
LIJCISLATIVE BODY FIAS CIVEN APPI{OVAL.

ARTICLEXXIV. IIIi.OPNNEIì

In the evetlt that the Nerr, York State l,egislature enacts into lau, a st¿rtute establislring
"ctrps" on school lruclgets. or or1 tnx levies lor schclol clistricts, or in an1' u'a¡' ittt¡:oses â stntLttory

Iinliton an¡,irrcreases in the arrnual bucl-qets ortax levies ol'school clistricts artd irt llre fittttre evc"nt

that such legislation treconles larr'. then eithc'r' part)' n1a)' thereu¡ron clcnland the" initiation ol're-
openel negotiations res¡:ectittg salat¡' ancl lrenlth insurance.

q
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This Agreerrent shall lre eftective.lul¡' I ,2017 ancl shnll renrairl in tirll fbrce ancleftect to

ancl inclucling .lune 30, 202 I ancl shall bc' ar¡lomatically reneu'ed thereatler t'or ¡reriods of one ( I )

¡,ear unless eitllel part¡' notitìes the other irr rrriting, trl'certifìecl nrail. on or befbre Jarruar¡' 15.

2O2l or atU' srrtrsequent .Íanuatr¡' l5tÌt. of its desire to ruake changes herein or: to tel'minate this
Agreenrent.

lN WITNESS WHEREOF. this Agreemeut has been clull'executecl b1'the parties the cla¡' ancl

I'ear lirst written abor,e.

NORTI.I SI{ORE SCHOOLS
BOARD OP EDUCATION

NORTI-I SI{ORE SCHOOLS
FEDERATED EMPLOYEËS
SECRE'|.ARIAL UNIT

B¡'By:
olt the o Eclucation
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"Appendix A"

NORTH SHORE SCHOOLS

CIVIL S ICE HOLI Y CALENDA R- 2018-20t9

SECRDTARIAL UNIT

July 4o 2018 Independence Day

Labor Day

Rosh Hashanah

Columbus Day

Veteranos Day

Day before Thanksgiving

Thanksgiving Day

Day after Thanksgiving

Martin Luther King Jr. Day

President's Day

Good Friday

Day after Baster

Memorial Day

September 3, 2018

September 10,2018

October 8,2018

November 12,2018

November 21,2018

November 22r 2018

November 23r 20t8

January 21,2019

February 18,2019

April 19,20L9

April 22,2019

May 27,20t9

Note: The actual school calendar/days designated for the obseryance of the
listed holidays rvill be adjustecl for each year of the agreemenf.

04126/t8
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NORTH SHORE SCHOOL DISTRICT
SECRETARIES SALARY SCHEDULE 201 7.18*

Step Tëlephoae

Öperator

Clerk

Typlst

Sr. Llbrary 'Sr. Clerk Typist:/

Qlerlt Stenographer

Se¡rlor

Stenographer

Account

Glèrk

Sr; Accounf

Clerk

42,413

43,454

48,576

50,287

48t6685

't

'2

,3

4

?|74

0ao

3

3

51

5

6.

v

I
I

57,103 57,103 57,103

41

006' 126

40 030 45,160

4

I

4 51

576 706 55,494

50,22',T

715

57,549 61,1 18 62,906 _ 64¿0q*

58 62 2

63.310 65 131

60,748 64"408 66,238

34

606

38 15

40,030

41 41

160 I 45 160

46

53,992

55

56 50065

160

853

918

11

1.2

,l3

14

503

53,992

15

16

1,7

19

?g-*

59 a4 59,604 41 155

604 419, 67 69j195_:_ -- 70,946.

604 04 63 69 155 70.

59 59 6 155 7CI,945

62,225 62,225 66,201 70,193 7'z',19Q -. 74,074

nts a 1,.50% inerease from 2016-{7 (Effeotive 1, 201*



NORTH SHORE SOHOOL DISTRICT
SËCRETARIËS SALARY SCHEDULE 201 8-1 9-

Step Teiephone

Operator

Ctsrk

Typlst

8r. Library Sr, Clerk Typistl

Glorlt ${enographer

Senlor

Stenographef

Account

Clerk

Sr. Account

Clerk

3g

I

2

41;616 43,744 4.5,574

44 788

106 47,659

837 398,

55 37

13

155' 37 ,1553

4

i 5 I 40,.6!0 40,030 40,63CI 44,106 47,577 49.305 5r.130

6

\'2

13

14

15

42 362

49, 49;180 49,180

54,802

848

56 906 906 :

57 5V 960

45

58,412 62

56

57

145

Q9r-3_74 -

6g;245

63,850 65,671

108 67,932

6V

192

7A 192

70

192

v3,2V9 75,185

5

rl0

1

772

o 61 1

59 501

61

18

1ô B

17 60 498 64 370

6Õ 60,498

19

!l

60,49S1 6o,4gei 60,498 0

2A
i

63,1'58 63,158 i 63,158 67,194 71,246

7 106 106 59047 51 1 62

I
I 47 67

52 76949 305

50

45,837

*Represents a 7.tïo/o increaee from 2ß17-18 (Effective July 1, 2018)



NORTH SHORE SCHOOL DISTRICT
SECRETARIES SALARY SCHEDULE 201 9'20*

Step Telephone

, OPerator

Glerk

Typfst

Sr, Llbrary Sr. Clerk Typ¡st I Senior

Clerk Stenographer Stenographer

Account

Clerk

Sr. Account

Clerk

153

3Ê,655 ***t3$95*___fÞ_,19L_ -12É06_

41

6 997 46 51 807

51,807 53,5617 44,768 44768 44,768 49,291

I 525 46,526 46,525 50,045 53,501 55,330 57,171

48

,5

10'

11

'15

16

17

48

9ï8 49 I
5l

57 760 57

61

61 61,405

745

6l,490

584

65

985

58,639 60,490

51 6:0,310 62,160

12

1r3

14

61

67 100

240

7

71

1'8, 61;405 61,405 61,405 65,336 69,269 71,246

1.9 61,405 61,405 ' 61,405 65,336 69,269 71,245 73,089

20 64 105 64 105 105 l5 76 3

nRepresents a 1.50% increase from 2,018-19 (Effective July 1, 20{9)



NORTH SHORE SCHOOL DISTRIGT
SECRËTARI ES SALARV SCHEDU LE 2020.21*

Step Telaphone

Operator

Clerk

Typlst

8r. Llbr'ary 8r. Glerk T¡rpist /

Clerk Stenographer

Senior

Sténographer

Account

€lerk

Si. Account

Clerk

1

2

137 36,137

37

065

39 74,0

521

54,

42;874 45,066 46,962,

1,42

47 223

47 4 01,5

01 50

56,160 ,

57 1

57 I

796

52

56

4V

4945

47

0ô5

3

4

7

I

38,27,8

1,0 50,667

41

40,788 r37

5 41 41

360 52,360

12 5ô

21,5 
'

l3 57,536

14 58 62 66 02 68,107

15 59,711 59,711 59,711 63,523 97,350 69,264 71,138

f6 62,326 62,32ß 62,326 66,316 70,308 72,314

17 62,326 62,326 62,326 66,316 70,308 72,314

74,185 
-

74,185

18 6232A 62,326 62,326

62,326 62,326 62,326 66,316 : 70,308

72,314 74,185

14 74,1;8519

2A 65,067 65,067 6ã,067 69,2:2 i 73,400 75,494 77,45.8

tRepresents a 1.50o/o increase from 2019-20 (Effective Jul¡¡ l, 20201




